Research studies indicate that, the rate of burnout among professional counselors is a continued concern. 
INTRODUCTION
What is this phenomenon called "burnout?" According to Baldwin especially where one's devotion to a cause or relationship fails to produce the desired results" (Freudenberger, 1999) . Burnout has also been described as a feeling of emotional and physical exhaustion that is intertwined with an intense sense of failure and frustration (Wolfe, 1981 ).
Burnout does not happen overnight, but rather, begins to manifest itself when work stresses and other lifestyle habits are not handled appropriately by the person who eventually experiences burned out. The problem with burnout is that as it is happening most people are unaware that the process of burnout is occurring in their lives.
Once burnout has occurred, the potential for disruption in a person's life in the area of physical, psychological, and emotional health increases in a negative direction Depersonalization or cynicism is referred to as negative or cynical attitudes that focus on work in general with negative self-efficacy when applied to accomplishment abilities in the area of work (Stalker & Harvey, 2002) .
Counselors who are on the road to burnout begin to exhibit behavior that includes cynicism, an inflexibility within themselves and with others, and distancing from clients which, in essence, affects the counselor/client relationship (Farber, 1990 ). All of these exhibited behaviors will likely increase the possibility of the counseling professional having higher rates of absenteeism or lower performance rate, eventually leading to the decision to leave the counseling profession (Raquepaw & Miller, 1989) . Descriptive quantitative analysis was performed by the SurveyMonkey.com program to obtain frequencies and percentages for the demographic data. Individual scores were obtained for the Freudenberger Burnout Scale to determine the potential for burnout for each student.
Population
The research population consisted of graduate students enrolled in the Masters level counseling programs, in a Texas University system. A total of ninety-four (n=94) students agreed to participate and 35 returned usable surveys. Of those who participated in the survey, 58% were between the ages of 18 to 35 (n=35), 38% were between the ages of 36-50, and 6% were over 50 years of age.
Eighty-four percent of the participants were female, and 16% were male. Eighty-six percent were working and going to school at the same time, while 14% were not employed. Sixty-two percent are full time graduate students, and 38% are part time graduate students. Fortyfive percent are married and 55% are single. Fifty-five percent have children, and 45% do not. While 85.94%
believe they have a good support system, 14.06% do not.
( Table 1 shows the Demographic Information)
Results
Only 14.28% of the respondents scored between 0-25 on the burnout assessment, indicating that they were fine, 25.75% scored between 26-35, indicating that there were things they should be watching, 14.28% scored between 36-50 indicating that they were a candidate for burnout, 22.85% scored between 51-65, indicating they were burning out, and 22.85% scored over 65, indicating that they sounded burned out; a situation that may be threatening to their physical and mental well-being (Table   2 ).
Discussion
These findings indicated that, 85.72% of the respondents in this study have some degree of indication that burnout is either something they should be aware of and paying attention to, or they are overtly demonstrating indication that they are burned out, with a situation that may be threatening to their physical and mental well-being.
According to Weiss (2004) of the respondents indicated that, they had good support systems in their lives. The data did not support the research hypothesis, and the null hypothesis was rejected.
Conclusions and Recommendations
No one is immune from burnout (Weiss, 2004) , and it appears that the data in this study have demonstrated just how vulnerable anyone can be, and especially in a student population. Counselor educators need to be current on wellness and self-care information, and perhaps include modules and courses in their curriculum.
Wellness needs to be emphasized, not only from the client perspective, but also the wellness of the professional counselor, as well as the future professional counselor.
Since the symptoms of burnout and depression can be so similar (Weiss, 2004) , students need to be aware of signs and symptoms, and be taught the importance of addressing their own mental health needs, well-being, and self-care.
Programs may have counseling and wellness centers on campus that can provide great benefit to the students, as they can seek personal counseling to address their own issues. Wellness programs can include guided imagery, massage therapy, aroma therapy, music therapy, relaxation techniques, in addition to other services that can be beneficial, and students need to be encouraged to utilize these resources. No matter how far along one is, in the burnout process, it is reversible (Freudenberger, 2007) . Future studies might focus on the level of burnout in other counseling programs, as well as throughout the academic setting. By being pro-active and making burnout a part of a curriculum, hopefully, it can be prevented, also.
